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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgocd 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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UNEMPLOYMENT STATISTICS HELP 
PRESIDENT, CONGRESS SET POLICIES 

DENVER -- Unemployment statistics, published monthly by the U. S. Department of 
Labor, help the President and the Congress set the Nation's economic policies and have 
"a direct effect on the pocketbooks of the American people," a top Labor Department 
official said. 

Julius Shiskin, commissioner of the Department's Bureau of Labor Statistics (BLS), 
told the Denver chapter of the National Association of Business Economists that local 
and national jobless rates help measure economic performance. 

He added that, during 1974, the figures formed the basis for allocating more than 
$4 billion in federal funds to states and localities for manpower programs and public 
service jobs. 

Noting the growing interest in unemployment data because of the recession and 
public concern over job layoffs in industry, Shiskin said the statistics are collected 
for BLS by the U. S. Census Bureau, 

The Current Population Survey containing the jobless data is "the largest monthly 
household survey of its type in the world, some 50 times larger than many of the national 
public opinion polls," the commissioner said. 

The Current Population Survey covers approximately 47,000 households in 46] areas 
throughout the U.S., Shiskin explained. 

Conducted by trained Census Bureau employees who contact household members first 
in person and later by phone, the survey is designed to determine the labor force status 
of each household member aged 16 and above during the survey week--always the week 
containing the 12th day of the month, he said, 

He noted that the survey also yields data on each household member's age, sex, 
color, marital status, household relationship, ethnic origin, and occupation and the 


industry in which he or she is employed. 





BLACK NEWS DIGEST - 6/9/75 
UNEMPLOYMENT STATISTICS - P. 2 


From this information, Shiskin said, BLS is able to estimate the total number of 
Americans employed, unemployed and not in the labor force. 

The commissioner explained that workers are considered employed if, during the 
survey week, they did any work at all as paid employees; performed work in their own 
business, profession or on their farm, or worked 15 hours or more as unpaid workers 
in a family business. 

Also counted among the employed are people who have jobs or businesses but were 
absent temporarily during the survey week because of illness, bad weather, vacation 
time or a labor dispute, he said. 

Citing the latest available data for April, Shiskin said BLS estimated that 84.1 
million Americans were employed out of a total 92.3 million workers in the labor force. 

He added that the remaining 8.2 million people were defined as unemployed workers 
who, during the survey week, were jobless and looking unsuccessfully for work; not 
working but available for work; not working and waiting to be called back to a job 
from which they had been laid off, or not working and waiting to report to a new job 
within the next 30 days. 

Pointing out that the 8.2 million people jobless in April constituted some 8.9 
percent of the labor force, Shiskin said this was the highest unemployment rate in 


the U.S. since 1941. 
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SECRETARY DUNLOP ESTABLISHES 
COMMITTEE ON VETERANS AFFAIRS 

WASHINGTON -- Secretary of Labor John T. Dunlop has announced the establishment 
of a special veterans' affairs committee to facilitate coordination of Department of 
Labor policies and programs affecting the nation's veterans. 

"The goal for this committee is to focus more directly on better ways to deal 
with unemployment, employment or reemployment, training and job-placement of American 
veterans," Dr. Dunlop said. 

Consisting of seven Labor Department officials, the Secretary's Committee on 
Veterans' Affairs will be chaired by the newly appointed director of the Department's 
Veterans' Employment Service, Ralph E. Hall. 

Among the principal duties assigned to the committee are: 

-- Advising appropriate Departmental agencies -- and the Program Budget Review 
Committee -- on matters regarding implementation of all policies and programs affecting 
veterans. 

-- Informing officials of the overall results of Department programs touching 


veterans. 


-- Exploring and recommending research essential to implementing effective 


Department programs aimed at aiding veterans. 


The committee will meet at least once quarterly. 
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MEMBERS OF COLLECTIVE BARGAINING 
COMMITTEE IN CONSTRUCTION NAMED 


WASHINGTON -- President Ford has announced the appointment of 20 persons as 
members of the Collective Bargaining Committee in Construction. The committee consists 
of 10 persons representing labor and 10 persons representing management. 

The Secretary of Labor or his designee will serve as chairman. The director of 
the Federal Mediation and Conciliation Service will also participate as a member of 
the Committee. The members representing labor are: 

Edward J. Carlough, of Rockville, Md., general president, Sheet Metal 

Workers' International Association, Washington, 

Frank E. Fitzsimmons, of Chevy Chase, Md., general president, International 
Brotherhood of Teamsters, Washington, D.C. 

Peter Fosco, of Chicago, I1]., general president, Laborers' International 
Union of North America, Washington, D.C. 

Robert A. Georgine, of Silver Spring, Md., president, Building and Construc- 
tion Trades Department, Washington, D.C. 

John H. Lyons, of Potomac, Md., general president, International Association 
of Bridge, Structural and Ornamental Iron Workers, Washington, D.C. 

Charles H. Pillard, of Silver Spring, Md., “nternational president, Inter- 
national Brotherhood of Electrical Workers, Washington, D.C. 

S. Frank Raftery, of Bethesda, Md., general president, International Brother- 
hood of Painters and Allied Trades, AFL-CIO, Washington, D.C. 

William Sidell, of Silver Spring, Md., general president, United Brotherhood 
of Carpenters and Joiners of America, Washington, D.C. 

Martin J. Ward, of Bethesda, Md., general president, United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of the 


United States and Canada, Washinaton, D.C. 
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-- Hunter P. Wharton, of Rockville, Md., general president, International Union 
of Operating Engineers, Washington, D.C. 

The members representing management are: 

-- J. Curtis Counts, of Los Angeles, Cal., president, Contractors Mutual 
Association, Washington, D.C. 
Robert L. Higgins, of Bethesda, Md., executive vice president, National 
Electrical Contractors Association, Inc., Washington, D.C. 
Walter M. Kardy, of Kensington, Md., executive vice president, Mechanical 
Contractors Association of America, Inc., Washington, D.C. 
George A. Miller, of Clarendon Hills, I11., executive vice president, Mason 
Contractors Association of America, Chicago, I11. 
Maurice L. Mosier, of Arnold, Md., executive vice president, National 


Constructors Association, Washington, D.C. 


Andrew P. Murphy, Jr., of Alexandria, Va., labor counsel, National Association 


of Home Builders, Washington, D.C. 

John F. O'Connell, of Kentfield, Cal., president, and director, Bechtel 
Corporation, San Francisco, Cal. 

J. M. Sprouse, of Alexandria, Va., executive director, Associated General 
Contractors of America, Inc., Washington, D.C. 

Harry P. Taylor, of McLean, Va., president, Council of Construction 
Employers, Inc., Washington, C.C. 

S. Peter Volpe, of Wakefield, Mass., president and treasurer, The Volpe 


Construction Co., Inc., Malden, Mass. 
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The committee, established by Executive Order 11849 of April 1, 1975, was 
created to facilitate the collective bargaining process in the construction industry. 
To accomplish this goal, the committee shall: assist in providing a data bank of wage 


and benefit information; encouraging negotiation of responsible local and area agree- 


ments, as well as facilitating local coordinated bargaining and larger area bargaining 


wherever appropriate; and seek to resolve particular disputes that cannot otherwise 


be reasonably resolved. 
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OSHA ISSUES RULE ON FREE 
JOB SAFETY, HEALTH CONSULTATIONS 

WASHINGTON -- Free on-site job safety and health consultative services now can be 
made available to employers in states without approved plans for their own job safety 
and health programs, according to new rules issued by the U.S. Department of Labor. 

Most states with job safety and health plans approved by the Department's 
Occupational Safety and Health Administration (OSHA) already offer such services. 

Assistant Secretary of Labor John H. Stender, who heads OSHA, said the new rules 
allow states without plans to enter into contracts with his agency, on a 50-50 cost 
basis, under which state job safety and health experts will visit employers’ establish- 
ments at their request to advise on how to comply with OSHA standards, and rules and 
regulations. 

"Top priority initially will be given to employers with small businesses and to 
those with particularly hazardous operations," Stender explained. 

Stender emphasized that consultation visits will not "trigger" a subsequent 
federal OSHA inspection. 

There are some similarities between consultative visits and formal inspections. 
For example, consultative visits consist essentially of an opening conference with the 
employer to explain the OSHA standards, followed by a "walk-through" of the employer's 
establishment, and a closing conference to report to the employer initial findings. 
Later a written report will be sent the employer. 

Employee participation is not mandatory, but consultants will ask employers prior 
to the "walk-through" if such participation is desired. 

Consultants who discover hazards which could reasonably be expected to cause 


death or serious physical harm will request the employer to eliminate the hazard. 


Consultants may conduct follow-up visits to assure such hazards have been eliminated. 


(MORE ) 
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However, if employers refuse to cooperate in eliminating these hazards, consult- 
ants will be required to notify the affected employees and OSHA immediately so that 
appropriate action can be initiated to protect exposed employees. 

Consultants are prohibited from disclosing any trade secrets or other proprietary 
information they encounter during their "walk-through" visits. 

To allay possible fears that consultants' reports might be used against an em- 
ployer in the event of a future OSHA inspection, employers may withhold from OSHA 
inspectors any previous consultants’ reports. 

However, these reports, whether or not viewed by an OSHA inspector, are not 
binding on the inspector. Thus, failure of a consultant to point out a hazard will 
not constitute a defense if an OSHA inspector subsequently issues a citation for an 
alleged violation involving that hazard. However, if the employer elects to show the 
OSHA inspector his consultation report it may be used to determine the employer's 
good faith or lack thereof. Employers will be informed of these restrictions in con- 
sultants' reports. 

The following states and territories with approved job safety and health programs, 
most of which already provide consultative services under 50-50 funding with OSHA, will 


be ineligible to contract for the consultative services program: South Carolina; Oregon; 


Utah; Washington; North Carolina; California; Minnesota; Maryland; Tennessee; Iowa; 


Kentucky; Alaska; Virgin Islands; Colorado; Michigan; Vermont; Connecticut; Hawaii; 
Nevada; Indiana; Wisconsin; Wyoming, and Arizona. 

OSHA issued proposed rules for on-site consultation on Jan. 15, 1975, following 
Congressional action in December 1974 directing that OSHA institute the program. The 
final rules, effective May 20, the date they appeared in the Federal Register, reflect 


numerous public comments submitted in response to the proposal. 
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WOMEN'S BUREAU TO MARK 55TH ANNIVERSARY 
WITH SEPTEMBER CONFERENCE 


WASHINGTON -- The Women's Bureau of the U.S. Department of Labor will 
sponsor a conference with the theme, "Women in the Economy: Full Freedon 
of Choice," Sept. 11-13 in Washington, D.C., Carmen R. Maymi, director 
of the Bureau, has announced. 

The conference will mark the 55th anniversary of the Women's Bureau 
as well as International Women's Year. It will be held at the 
Washington Hilton Hotel, Washington, D.C. 

The program will assess present economic problems of women and 
explore ways of eliminating discrimination based on sex and race. 


A wide range of individuals and organizations will be invited to 


participate in the sessions, which will be open to the public. 


"We invite representation from among youth, ethnic and racial groups, 


unions, industry, government, professions and a variety of other occupations, 


including women working in their own homes," Maymi said. 


"We want this to be a conference that will move American women forward 


toward the goals of International Women's Year: equality, opportunity for 


development, and peace," she added. 
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NEW NIOSH HEAD PREDICTS 
CLOSER TIES WITH OSHA __ 





WASHINGTON -- The new director of the federal research agency for job safety 
and health predicts closer cooperation with the U..S. Department of Labor's Occupa- 
tional Safety and Health Administration (OSHA), especially in setting research 
priorities. 

Dr. John F. Finklea, recently appointed to direct the National Institute for 
Occupational Safety and Health (NIOSH) of the Department of Health, Education, and 
Welfare (HEW), is interviewed in the June issue of "Job Safety & Health," the official 
monthly OSHA magazine. 

"Our colleagues and counterparts at OSHA have stated that they would like closer 
and more continued access to the scientists at NIOSH," he said. "We look forward to 
regular meetings with OSHA people and to a very close working relationship." 

Dr. Finklea oversees evaluation of occupational hazards and criteria document 
development, data used by OSHA as one source in its role of setting needed job safety 


and health standards. 


Asked how best to protect workers against cancer-causing substances, Finklea 


discussed the need to screen new compounds before industrial use. 

"Any effort to screen and control hazardous materials has to be coordinated 
with the industries involved and hopefully will be structured in a way that will not 
unduly impede development of new products. And we in government should also encourage 
the participation of public interest groups and labor in decisions that affect human 
health," he added. 

Dr. Finklea said it is important for NIOSH to work closely with other parts of 
HEW and with EPA and OSHA on a number of problems: for example, the development of 
energy technologies as they affect both the workplace and the environment and 
research on cancer-causing agents in the workplace. 


(MORE) 
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Regarding proposed legislation to place NIOSH in the Labor Department, Dr. Finklea 


said NIOSH's current organizational alignment with preventive medicine agencies in the 


Center for Disease Control is a natural grouping. 
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LABOR TURNOVER IN MANUFACTURING: APRIL 1975 





WASHINGTON -- Total accessions to manufacturers’ payrolls rose and layoffs declined 
from March to April, according to preliminary figures reported by the U. S. Labor De- 
partment's Bureau of Labor Statistics. 

Total accessions, which include new hires, recalls, and transfers from other estab- 
lishments within the same company, rose for the fourth month to 39 per 1,000 workers in 
April (seasonally adjusted) from 35 per 1,000 in March. New hires rose from 15 to 17 
per 1,000 workers between March and April. The remainder of the increase in accessions 
probably is due to workers being recalled from layoffs. 


Quits, which partially reflect worker assessment of job opportunities, were un- 


changed at 12 per 1,000 workers, continuing at their lowest level since August 1961. 


Layoffs declined from 28 to 25 per 1,000 workers from March to April, which marks 
the third consecutive month of decline. The April rate, however, is still more than 


double the rate of a year ago. 
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AREA EMPLOYMENT TRENDS 
FOR APRIL 

WASHINGTON -- The number of major labor areas with "substantial" 

(six percent or more) unemployment rose sharply to a record 127 in April 
with the addition of 22 new areas. 

The rise from 105 in March to 127 among the 150 major areas surveyed 
each month marked the second month in a row that the figure was the highest 
Since the present classification system started in May 1955. 

The previous all-time high was in April 1961 when 101 areas were so 
classified, according to the Labor Department's Manpower Administration. 

In April 1974 the number was 43. 

The 22 areas added in April and the 31 in March were record increases 
Since 25 areas were added in March 1961, when classifications were made 
on a bi-monthly basis. 

The 22 areas are Birmingham and Mobile, Ala,; Little Rock-North Little 
Rock, Ark.; Jacksonville, Fla.; Baton Rouge, La.; Baltimore, Md.; 
Minneapolis-St. Paul, Minn.; Manchester, N.H.; Rochester, N.Y.; Columbus, 

Ohio; Harrisburg, Lancaster, and Reading, Pa,; Charleston and Greenville- 
Spartanburg, S.C.; Chattanooga, Memphis, and Nashville, Tenn,; Beaumont- 
Port Arthur-Orange, Corpus Christi, and San Antonio, Texas; and Charleston, 
W. Va. 

In all of the newly classified areas except Mobile, Jacksonville, Baton 


Rouge, Charleston, S.C., San Antonio, and Charleston, W. Va., the rise 


in joblessness above the 6 percent level was largely attributable to 


Significant reductions in the metals (primary or fabricated) and in the 
Machinery (electrical or nonelectrical) industries. 

Employment declines in paper and allied products and trade were primarily 
responsible for the unemployment increase in Mobile, construction in 
Jacksonville; chemicals and allied products and construction in Baton Rouge; 


apparel and textiles in Charleston, S.C., and San Antonio. 


(More) 
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Job losses in ordnance, construction, and trade also contributed to 
the higher unemployment level in San Antonio. In Charleston, W.Va., 
cutbacks in stone, clay, glass, and in chemicals and allied products 
increased “he jobless total. 

Most of the 16 areas that reported employment downtrends in metals and 
machinery also reported declines in other industries, contributing to 
increased unemployment in the areas. 

In Baltimore, payroll cutbacks were posted in transportation equipment, 
apparel and food and kindred wroducts; in Manchester, apparel, textiles, 
and leather products; in Rochester, instruments, photographic and optical, 
and in food and kindred products; in Columbus, stone, clay, and glass; 
in Harrisburg and Reading, transportation equipment. Job losses were also 
reported in apparel and textiles in Reading. 

In Greenville-Spartanburg additional layoffs were experienced in 
textiles; in Chattanooga, textiles, chemicals, and food and allied products; 
in Memphis, paper and allied products, apparel, and lumber and wood products; 
and in Nashville-Davidson, textiles and furniture and fixtures. In 
Beaumont-Port Arthur-Orange, employment reductions were reported in 
chemicals and allied products and lumber and wood products. 

Higher unemployment levels in many of the areas reclassified this 
month resulted in part from employment reductions in non-factory 
industries, mainly in construction, trade, and transportation, communications 
and utilities. 

The April ratings are based on state employment security agencies' 


preliminary data on employment and unemployment for mid-February, taking 


into consideration preliminary March data. 


"Substantial" unemployment means the area has a jobless rate of six 
percent or more, discounting seasonal factors, with the rate expected to 
continue for at least two more months (April and May). 


(More) 





Dear Consumer 


Employment Agencies 
Can ‘Do a Job’ on You 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Looking for a job? Calling employment agencies? 
You could be out more than just a job if you don’t 
know how to judge an employment agency and how to 


deal with it. 


Unfortunately, there are some unscrupulous em- 
ployment agencies that take advantage of.the jobless 


instead of helping them. 


Many agencies are ethical and legitimate com- 
panies. But my column today is about the agencies 
that “do a job” on you instead of getting a job for you. 


Unless you select an em- 
ployment agency carefully, you 
may end up with a lot of aggra- 
vation and the loss of your time 
and money. To learn the differ- 
ences between a good employ- 
ment agency and a bad one, 
follow these two words of ad- 
vice: COMPARISON SHOP. 

e Compare fees. All em- 
ployment agencies (except 
those operated by state govern- 
ments) charge a fee for placing 
you in a job. Agencies charge 
anywhere from 5 percent to 20 
percent of a year’s wages. Be 
careful about paying more than 9 
percent, which would be about 
one month’s wages. 

e Compare payment 
plans. Obviously, if you’ve been 
out of work, you probably can’t 
afford to pay all of your first 
month’s wages to an employ- 
ment agency. That’s why ethic- 
al agencies will arrange for you 
te pay the fee over a period of 
several months. Don’t do busi- 
ness with an agency that wants 
its fee in two months or less. 

e Compare interest 
rates. Even if you can pay the 
agency’s fee in, say, nine 
months, you should examine the 
contract for the annual per- 


centage rate (APR) of interest 
you'll have to pay. Depending 
on the fee, the difference be- 
tween an APR of 12 percent 
and one of 18 percent could be 
several hundred dollars in 
interest. 

Here are three other 
points to keep in mind: 

e Never sign an ex- 
clusive contract with one 
employment agency. Sign up 
with several agencies as well as 
with your state’s employment 
office, where the placement 
service is free. Never agree to 
pay a fee unless you get a job 
through an agency. : 

e Never let an agency 
pressure you to take a job that 
you realize you are not suited 
for—even if you’re desperate 
for work. If you do, you not 
only will have to pay the fee, 
but may also be looking for a 
better job within a few months. 
Besides, ethical companies will 
not hire you if you are not 
qualified for the particular job. 

e Never interview for a 
job without asking if the com- 
pany will pay the employment 
agency’s fee. Many companies 
are willing to pay the fee for 
top-notch workers. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Solicitor of Labor is responsible for the legal activities of the U. S. 

Department of Labor and serves as legal adviser to the Secretary of Labor. 
# # # 

The United States Employment Service and state employment service agencies have 
cooperative agreements with the Veterans Administration and Defense Department to 
provide services to veterans. 

# # # 

Thr Rural Manpower Service of the U. S. Department of Labor develops procedures 

to provide a placement service for employers and workers in rural areas. 
# # # 

One of the duties of the U. S. Labor Department's Manpower Administration is to 
identify high unemployment areas for preferential treatment in federal contracting 
under Defense Manpower Policy No. 4. 

# # # 

Apprenticeship Information Centers in many cities provide information, guidance 

and counseling and referral to apprenticeship opportunities. 


### 








